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	Student’s Name: _____________________________________
Address: ______________________________________

______________________________________
Phone: _______________________________________
Email: _______________________________________

Program: M.Div._____   MTS _____  Other:_____ (specify)
Class: Field Ed I _______   Field Ed II ________
Leadership for Ministry I _______

Leadership for Ministry II _______


	Supervisor’s Name: _______________________________________

Church Name: _______________________________________

____________________________________
Address: ________________________________________

________________________________________

Phone: ________________________________________
Email: ________________________________________

Website: ________________________________________


This is a year-long agreement for the academic year beginning _________ and ending ________

Please list the agreed upon days and times that the seminarian will be present at the placement site (averaging 8 hours per week). Note special liturgical events as well as regular hours. 
List vacations and other agreed-upon time away.
Provide the regular day and time for supervisory conferences between the seminarian and the supervisor.

List the names of the Lay Committee members who will be working with the seminarian.

1.

2.

3.

4. (optional)

Provide the dates for meetings between the seminarian and the Lay Committee (1 time per month for September, October, November, December, February, March, April, May). 

Please provide any additional agreements or arrangements made between the seminarian, the supervisor, and/or lay committee members.

End of Semester evaluations, including the student self-assessment, supervisor’s evaluation and lay committee evaluation must be signed and submitted to the Director of Field Education no later than one week after the end of the semester.
This Field Placement Contract and Learning Covenant is accepted by:

Student _______________________________________________
Date:__________________

Supervisor _____________________________________________
Date:__________________

Director of Field Education ________________________________
Date:__________________

This formed must be submitted to the Director of Field Education in draft form no later than May 31st and in final form no later than August 31st (Fall semester) and January 31st (Spring semester).

CDSP has articulated the following goals for the MDiv degree.

1. Mission
1.1. Students will articulate a coherent theological understanding of God’s mission, grounded in Scripture and Christian heritage, particularly in its Anglican distinctiveness as well as its ecumenical comprehensiveness.

1.2. Students will demonstrate skill in contextual analysis that informs and deepens the church’s commitment to the common good in particular ministry settings.

2. Discipleship

2.1. Through participation in a community of worship, prayer, and service, students will cultivate spiritual practices that empower them to gather and form Christian community, and skills that enable them to engage Christian disciples in joining God’s mission of reconciliation, justice, and mercy.

3. Evangelism

3.1. Students will articulate and embody the good news of God in Jesus Christ in coherent and compelling ways, orally, in writing, and through action, communicating the transforming power of the Gospel both within the church and in our pluralistic world.

The student and the supervisor should develop specific learning goals which are true to the students’ desires and need for growth and which address the outcomes above.  Consider four general areas when setting goals: 1) liturgical planning, leadership, and preaching, 2) administration and management, 3) religious education and pastoral care, and 4) community outreach and public leadership.  Please use the following page to 1) articulate your goals, 2) explain the “why” of each goal, 3) outline specific activities which will help address each goal, and 4) additional information which will help you develop the necessary knowledge, skill, or character associated with the goal.
In order to develop specific goals, it is helpful for the student, the supervisor and the lay committee to discuss the student’s experience in each area, their understanding of the context from which they come and the context into which they are likely to go after graduation (and ordination), and their interests and needs for development.
· Liturgical Leadership and Preaching -discuss past experiences in worship and worship leadership within and/or outside the Episcopal Church, familiarity with the BCP and authorized texts, past experience in music leadership, etc.  Consider ways to develop the necessary knowledge, skill, and character needed to be a liturgical leader and/or preacher.

· Administration and Management -discuss past experiences on a Vestry or Bishop Committee, as a staff person and/or leader, and theories/reflections of management; discuss the skills of decision-making, collaboration, and personal initiative.  Consider the ways to develop the knowledge, skill, personal presence, and character to be a faithful leader.

· Religious Education and Pastoral Care -discuss previous work in education—with children, youth, adults, etc., and experiences caring for others, including CPE, and ways to accurately assess spiritual and relational needs of individuals and groups.  Consider the ways to develop the knowledge, skill, and character as a teacher and pastoral presence.

· Mission, Outreach and Public Leadership -discuss previous experiences in outreach, social service, and public leadership within and outside the church.  Consider the ways to develop the knowledge, skill, and character to speak publicly, prophetically, and pastorally within the larger community and world.

Fall Semester Learning Covenant – CDSP Field Placements

	Articulate Goals
	Provide Rationale for the Goal(s)
	List Activities that will contribute to achieving the goal
	Additional information regarding experience or support needed

	Liturgical Leadership and Preaching Goal(s):


	
	
	

	Administration and Management Goal(s):


	
	
	

	Religious Education and Pastoral Care Goal(s)


	
	
	

	Mission, Outreach, and Public Leadership Goal(s)


	
	
	

	Additional Goal(s)


	
	
	


Spring Semester Learning Covenant – CDSP Field Placements
	Articulate Goals
	Provide Rationale for the Goal(s)
	List Activities that will contribute to achieving the goal
	Additional information regarding experience or support needed

	Liturgical Leadership and Preaching Goal(s):


	
	
	

	Administration and Management Goal(s):


	
	
	

	Religious Education and Pastoral Care Goal(s)


	
	
	

	Mission, Outreach, and Public Leadership Goal(s)


	
	
	

	Additional Goal(s)


	
	
	


Spring Semester Congregational Development Project Description:

Seminarian responsibilities relative to the congregational development project

Supervisor commitments relative to the congregational development project

Lay committee commitments relative to the congregational development project

Church Divinity School of the Pacific


Field Placement Contract and Learning Covenant


To be completed by student and supervisor and submitted to Caroline McCall, Director of Field Education, in draft form by May 31st and in final form by August 31st (first semester) and January 31st (second semester)
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